
Whether it is five years from now, or five months  
from now, there is a lot to consider and plan for.

Your SEA/SEIU Local 1984 Retirement Committee has 
gathered the following retirement tips from your fellow 
employees, recent retirees, and other sources, to help 
you move into your post-employment life with as few 
unpleasant surprises as possible.
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The following information may become outdated over time, so please consider these tips and links as a 
starting point only. If you have any tips you’d like to share with your fellow public employees and recent 
retirees, please send them to the SEA/SEIU Local 1984 (hereafter, “SEA”) union office, Attn: Retirement 
Committee. See the contact information on the front page of this booklet.

You can find the latest version of this document online at www.seiu1984.org/soon-to-retire.

SEA Benefits for Retired SEA Members:
• Please plan to join SEA’s Chapter 1, the 

Retired Members’ chapter once you retire. 
As members of Chapter 1, you are still 
counted as a member of this Association. 
The more members we have, the more 
strength this Association will have in 
our fights to protect and improve retiree 
benefits as well as active member benefits.

• To be a member of Chapter 1, you must 
be a member in good standing at the time 
you retire, or have been a member in 
good standing at the time your bargaining 
unit decertified or you accepted an 
unclassified or appointed state position. 

• The State will notify the SEA of State 
Employee members who have retired. 
Other public employees, or those who 
want to get a head start on Chapter 1 
membership, should contact the Membership Coordinator at the union office (603-271-3411, ext. 102).

• The dues are low – currently $6 per year.  Spouses can join as associate members for $3 per year, and can 
remain associate members even if the member passes away.  Certain others who do not qualify to be a 
member may also be able to join as an associate member.

• The chapter meets monthly except in the summer. Informational programs are provided, and there are two 
luncheon meetings a year.

• It’s a good way to keep involved with each other, and with the active employees. Chapter 1 members send 
elected delegates to Council meetings and the Convention. There is a Director’s seat on the Board held by 
a Chapter 1 member.  Chapter 1 members often participate on committees, and some attend legislative 
hearings to represent retirees.

• SEA members, including Chapter 1 retirees, receive a variety of local and nationwide benefits. For a list of 
discounts and special offers, visit the SEA and SEIU websites below:

▷ www.seiu1984.org/membership-discounts/

▷ www.seiumb.com
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Chapter 1 holds meetings monthly, as well as luncheons, such 
as the one shown above, twice a year. Members are active 
in state politics, and the chapter has a seat on the SEA/SEIU 
Local 1984 Board of Directors.



NH Retirement System (NHRS):
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• The NHRS provides retirement benefits for State employees, and for participating county and municipal 
employees, teachers, police officers, and firefighters.

• You can attend educational sessions for people thinking about 
retirement. We strongly urge you to take one as early as possible 
once you start thinking seriously about retirement.

• The website shown above has a list of upcoming events, including 
Group I and Group II education sessions.

• In addition to the group sessions, you can also schedule one or 
more one-on-one meetings with NHRS, to discuss the specifics of 
your individual situation. We strongly encourage you to participate 
in at least one one-on-one session early on.

• Also, visit these sites to learn about how and when to file for:

▷ Service Retirement:  
☐    https://www.nhrs.org/faqs/faq-service-retirement

▷ Disability Retirement:  
☐    https://www.nhrs.org/faqs/faq-disability-retirement

• From the above sites:  An application must be filed no more than 90 
days or fewer than 30 days before your intended date of retirement. 
You must file while still an actively-contributing member for 
Service and Disability retirements.

• Instead of getting an immediate retirement benefit, other choices 
are to go into Vested Deferred status – i.e., delay taking your pension to a later date – or to take out your 
accumulated contributions in lieu of getting a monthly benefit.  We advise getting financial advice before 
taking the last option, to be sure you have a good plan for investing this money to meet your retirement 
needs. 

• If you aren’t sure when you want to retire, but want to keep your options open, you can file the paperwork, 
but then, month by month, notify NHRS that you are delaying your retirement date.

• Visit this site for electronic copies of the forms needed to file for retirement; to designate a pre-retirement 
beneficiary; to make a pre-retirement selection of a survivorship option; etc.:  
▷    https://www.nhrs.org/members/forms

• You can sign up for Email Updates on the bottom of any page of the site shown above.

• You can create an account to access your personal information online. This can be done on the top of any 
page of the site shown above.

• Visit this site to see all the frequently asked questions (FAQs) about active members and retirees:   
▷    https://www.nhrs.org/faqs
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KEEP IN MIND: BENEFIT 
DROPS AFTER AGE 65

If you retire before age 
65, your NHRS monthly 
benefit will drop by 10% 
upon reaching age 65, 
whether or not you have 
already started receiving 
Social Security or plan to 
delay starting to receive 
Social Security.  If you 
don’t retire until age 65 or 
later, your monthly benefit 
will start out 10% lower 
than the under-65 benefit 
you could have received.



NH State Employee Retiree Benefits – Medical, Pharmacy, Dental
• This website has information about and links to retired State employee information:  http://das.nh.gov/hr/

retirement_benefits.html

• Here are some topics from that webpage:

▷ Frequently Asked Questions

▷ Medical Benefits:

■ Retirees Under 65 Residing in New England

■ Retirees Under 65 Residing Outside New England

■ Retirees Over 65 or Disabled Enrolled in Medicare A & B

■ Anthem Level One Appeal Process

■ Vitals SmartShopper Program (for those not enrolled in 
Medicare A & B)

▷ Pharmacy Benefits:

■ Retirees Under Age 65:  http://das.nh.gov/hr/documents/Retiree%20Pharmacy%20RU65%201%20
1%202016.pdf

■ Retirees Over Age 65 or Disabled Enrolled in Medicare A & B:  http://das.nh.gov/hr/documents/
Retiree%20EGWP%20Benefit%20Overview%20Jan%202016.pdf

▷ Dental Benefits

■ Dental coverage for retirees of the State of New Hampshire is an optional benefit and you may purchase 
this benefit directly through NE Delta Dental. To find out more information regarding this optional 
benefit please refer to the links below or you may contact NE Delta Dental directly at (800) 537-1715.   
http://das.nh.gov/hr/documents/SoNH_Retirees_Dental_Benefit_Chart.pdf

• If you have an unusual situation – for example, spouses that are both State employees, and only one is ready 
to retire – be sure to contact HR and the Administrative Services Risk Management Unit (603-271-3180) to 
discuss whether the retiree would be better staying on the active employee’s medical plan or taking retiree 
medical (if eligible). You may also contact the SEA’s Compensation & Benefit Research Specialist at the union 
office (603-271-3411, ext. 134) for assistance.

Other Medical Coverage:
If you won’t be a NH State Employee retiree, or if you will be, but aren’t eligible for State-provided retiree medical 
either temporarily or permanently, you may need to explore one or more of the following:

• COBRA:  http://das.nh.gov/hr/cobra14.html  and http://cobrahealthinsurance.com/Resource/New_
Hampshire_Cobra_Health_Insurance.html

• The Affordable Care Act Marketplace:  http://coveringnewhampshire.org/ and https://www.healthcare.gov/
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• Medicare Part A, B, and D – see section below – be sure to apply timely!

• If you have or will be getting Medicare, explore Medigap Insurance, which can help pay some of the costs 
that Medicare doesn’t cover. The site below explains this in more detail. https://www.medicare.gov/find-a-
plan/questions/medigap-home.aspx

• Medicare enrollees who have limited income and resources may get help paying for their premiums 
and out-of-pocket medical expenses from the NH Medicare Savings Program. See the website below for 
information. http://www.dhhs.nh.gov/dfa/medicare/index.htm

• The website below has more information about how Medicaid can cover additional services beyond those 
provided under Medicare, including nursing facility care beyond the 100-day limit or skilled nursing 
facility care that Medicare covers, prescription drugs, eyeglasses, and hearing aids. Services covered by both 
programs are first paid by Medicare with Medicaid filling in the difference up to the state’s payment limit.    
http://www.medicaid.gov/medicaid-chip-program-information/by-population/medicare-medicaid-
enrollees-dual-eligibles/seniors-and-medicare-and-medicaid-enrollees.html

• Expanded Medicaid – part of the Affordable Care Act – may also provide medical coverage for low 
income retirees:  http://www.dhhs.nh.gov/dfa/medical/eligibility-magi-adults.htm

Social Security and Medicare Part A, B, and D:
https://www.ssa.gov/retire/apply.html

• When you near age 65, there are three Medicare 
versions you should enroll or consider enrolling in: 
Part A (hospital inpatient care); Part B (doctors and 
outpatient hospital care); and Part D (prescription 
drugs).

• You must file for Medicare Part A at age 65 even 
if you are not retired and/or not planning to draw 
Social Security Benefits yet. You must file in your 
65th birthday month, or in the three months before 
or after that month. Part A usually has no premium.

• Signing up for Part B can be delayed if you are still working, your employer has 20 or more employees, AND 
you get insurance through your job or your spouse’s job. Otherwise, sign up for Part B when you sign up for 
Part A. If you don’t sign up at the right time, your premium can be permanently increased by 10% for every 
year you should have been enrolled but weren’t.

• The State’s retiree medical coverage includes comprehensive prescription drug coverage. For that reason, you 
need not enroll in the Medicare Rx program (also known as “Medicare Part D”).

• If you are not eligible for the State’s retiree medical coverage, you should sign up for Part D when you sign up 
for Part B. Delaying can trigger another penalty.

• Be sure to consult with SSA if you have any questions at all about enrolling for any part of Medicare, to 
avoid costly mistakes.

5



State of New Hampshire 457(b) Public Employees Deferred Compensation Plan (DCP):
This is a State-sponsored supplemental retirement savings plan, open to all State employees working both full 
or part-time, and to public employees in any participating political subdivision (county, city, or town) in New 
Hampshire. 

The plan is administered for the State by Empower 
Retirement, formerly Great-West Financial. Empower 
Retirement has made it easy to monitor and manage 
your account. Tools and information are available 
online at https://www.NHDCP.com or by phone 
through the voice response unit at 1- 877-457-3535 
to speak with a customer service representative. For 
those employees not in the Plan, call the local Empower 
Retirement office at 1-603-224-7700 to make an 
appointment with a representative.

• Features and Highlights of the Plan:  https://www.
dcprovider.com/PDF/NewHampshire/planHighlights.pdf

• All full-time or part-time employees are eligible to enroll.  It’s never too late to join or increase your current 
contribution amount.  To enroll or change the amount you wish to contribute, please complete the forms 
located on the website:  https://www.NHDCP.com under the “About Your Plan” tab.

• There are some “Catch-up” options in addition to the maximum contribution limit of $18,000 in 2016.  If 
you are age 50 or older, you may contribute an additional $6,000 in 2016 as a Catch-up contribution.  Subject 
to eligibility, if you have unused deferrals, the Special 457 Catch-up limit is $36,000 in 2016.  You may 
participate only during the three years before the taxable year in which you attain normal retirement age.  
You may not use the standard Catch-up provision while using the Special 457 Catch-up provision.

• It would be a good idea to contact the plan as soon as you are beginning to think about retiring, whether or 
not you already have an account.

• If you want to put your leave payouts into a tax-deferred DCP account, that account MUST be set up the 
month BEFORE the payout is made.

• It only takes a short time to set up an account.  No matter when you set up this account, the funds are 
available for withdrawal immediately after you have left State service. You do not need to wait until you are 
59½ to make withdrawals. Funds that were rolled over from a qualified account with a different provider 
(such as an IRA or 401(K) will incur a 10% early withdrawal penalty if taken before 59½; however, 
contributions and earnings to the 457(B) (which include the payouts deposited when retiring) are not subject 
to this penalty. Please note that a full separation must occur to withdraw. Working part-time, even after 
retirement, makes the funds unavailable for withdrawal.

Other Insurance Tips:
• Flexible Spending Account: you will lose any unused contributions left at the time you retire. When the 

enrollment period for the year you are planning to retire comes around, consider carefully how much, if any, 
you want to contribute to avoid losing money.
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• State Employee Life Insurance:  Follow the link below for the “Portability Benefit Request Form To Continue 
Supplemental Group Term Life Coverage”, which allows you to request that your life insurance be continued 
after you retire, at your own expense.  Important: To be eligible for continued coverage, the request and the 
initial premium check must be received by Anthem Life within 31 days of termination of employment. Also, 
you must be under age 65 to exercise this option. http://das.nh.gov/hr/documents/anthem_portf.pdf

• For all insurances, including medical, dental, life, disability, homeowners, and auto insurance:  shop for lower 
rates from various companies, particularly those who cover retirees, like AARP, military, SEIU, and similar 
associations.

• Auto: consider reviewing the amounts and deductibles you have for collision and other coverage. If you don’t 
already have it, consider adding road-side assistance coverage. Tell your insurance agent if your estimated 
annual mileage will drop after retirement, which may lower your rate.

• Long Term Care: The older you are when you get long term insurance, the more expensive it will be. The 
total cost of insurance is often lower if you get it when you are younger, even if you are paying the monthly 
premium for a longer period. Consider getting an annual inflation rider on covered benefits.

Other State-Offered Voluntary Employee Benefits
http://das.nh.gov/hr/other_voluntary_benefits.html

• The State provides: e.g., accident insurance, critical illness insurance, and short-term disability insurance.

• If you already have any of these, you should check to see if they can be continued after retirement, or if you 
even still need the coverage.

• If you don’t currently have these, you might consider getting them until you retire.

• Visit the website above for further information about these, including who the current providers are.

Required Minimum Distributions From Various Retirement Funds:
• In order to avoid penalties, if you have any of the retirement accounts listed below, be aware that you must 

take at least a specified minimum amount each year starting at a certain age, often 70 ½.

• This IRS website has information on required distributions from various retirement plans:  
▷    https://www.irs.gov/Retirement-Plans/Retirement-Plans-FAQs-regarding-Required-Minimum-Distributions

• This applies to the following types of accounts: 

 ▷ Traditional IRAs ▷ 403(b) plans
 ▷ SEP IRAs ▷ 457(b) plans
 ▷ SIMPLE IRAs ▷ profit sharing plans
 ▷ 401(k) plans ▷ other defined contribution plans
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Disclaimer
The Retirement Committee has pulled together information from many different sources to create this 
pamphlet, in order to assist you in preparing for retirement. Web site addresses have been provided for 
as many sites as possible.

However, the Retirement Committee and the State Employees’ Association of NH/SEIU Local 1984 
make no guarantee that the above information is correct, up to date, or complete. Do not rely solely on 
this pamphlet to make your retirement decisions.

Please, always check the original websites and/or contact the responsible agencies to be sure you are 
getting complete and accurate information about anything mentioned in this pamphlet.
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